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CHAPTER I
INTRODUCTION
It is an accepted fact that education is dynamic and
ever changing.

College administrators in cooperation with

their staffs and a varied number of other agencies are con
stantly planning, revising and reorganizing school programs
to cope with the ever changing philosophies of education.
Schools are becoming more and more aware of their responsi
bilities to youth after they have finished school.
It is believed that the school has a definite responsi
bility toward former students.

Not only until they secure

employment, but also until they are successfully located in
the type of work most in harmony with their talents and their
preparation.
Edgerton in his study states that school can no longer
wash its hands of its responsibility to youth after formal
school days are over.

When the student leaves the school

today, he should not be left to shift for himself with what
ever success chance may bring.

The school knows, or should

know, its students, their talents and ambitions, and the type
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of work best suited for them.

Not until it is reasonably

certain that a youth is launched on his adult career, with a
fair outlook for success suited to his abilities, is the
school's obligation discharged.
Follow-up studies make two things possible.

First,

the information secured through the studies affords a basis
for the evaluation of the school.

Second, the information

is highly desirable in placement and other guidance work.1

A. H. Edgerton, "Guidance in Transition from School
to Community Life", Guidance in Educational Institutions.
Thirty-seventh Yearbook of the National Society for the Study
of Education, Part 1 (Bloomington, Illinois: Public School
Publishing Company, 1947), p. 243.
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Statement of the Problem
This study will collect and organize data concerning
graduates of the Industrial Teacher Education Program in the
School of Industrial Education and Technology.

The study

will give consideration to the following:
1.

Pertinent information concerning Prairie View
Agricultural and Mechanical College and the
history of the School of Industrial Education
and Technology.

2.

The current addresses of the graduates of the
Industrial Teacher Education Program from 1951
through 1966.

3.

The educational advancement of these alumni
since graduation.

4.

The employment status of the graduates.
Need For The Study

One of the major functions of Prairie View Agricultural
and Mechanical College is to prepare teachers for the public
schools of the State.

The strength of any teacher education

program, it is felt, lies in the satisfactory performance of
the products of that program.
Since 1951, approximately 392 students have completed
the Industrial Teacher Education Program in the School of
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Industrial Education and Technology.

During this period,

there has not been a follow-up study made of these graduates.
These alumni have not been contacted, consequently, little or
no information is available concerning their current locations,
progress, educational needs, employment status, or other areas
which may be of value to the Teacher Education Program at
Prairie View Agricultural and Mechanical College.
The author hopes to make this investigation complete
and accurate in order to help with further investigations.
It is hoped that the method used and data collected and re
ported will constitute the background for future investi
gation.

Source of Data and Method of Study

A survey will be made to determine the current addresses
of the graduates and to collect other data concerning these
persons.

To accomplish this objective, the following steps

will be taken.
1.

The names and last known addresses of all the
graduates involved in the study was secured
from the Registrar's Office, the Office of the
Dean of the School of Industrial Education and
Technology, Alumni Office, Placement Center, and
any other available sources.
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2.

A questionnaire designed to collect pertinent
data applicable to this study was sent to each
graduate at his last known address.

3.

At the appropriate time a follow-up letter was
sent to each non-respondent, his parents, guardi
ans, spouse or other persons whom it was felt
might have knowledge of the graduate's location.

4.

The information gained through the questionnaire,
which appears in the appendix, was tabulated,
compiled into tables, and wherever possible
treated statistically.
Limitations of Study

This study is concerned with those students who
graduated from the Industrial Teacher Education Program of
the School of Industrial Education and Technology at Prairie
View Agricultural and Mechanical College, Prairie View, Texas
from 1951 through 1966.
Definition of Terms
A number of terms have been used, some of which have
different meanings to different people and in various settings.
For this reason it was deemed expedient to define some of the
more common words and phrases in terms of their use in this
study.

These definitions follow:
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Area.

The term area refers to different divisions

of shop work such as woodworking, metalworking, or drafting.
Graduate.

An individual who received a degree with

a major in Industrial Education from Prairie View A&M College.
Teaching graduates.

The graduates who are engaged in

some form of educational work.
Non-teaching graduates.

The graduates who are not

engaged in educational work.
Industrial Education.

A generic term applying to all

types of education related to industry, including Industrial
Education, and Industrial-Technical Education.
Industrial Arts.

A form of general or non-vocational

education, which provides learners with experiences, under
standing, and appreciations of materials, tools, processes
and products.
Vocational-Industrial Education.

Instruction which

is planned for the purpose of developing basic manipulative
skills, safety judgment, technical knowledge, and related
occupational information for the purpose of fitting young
persons for initial employment in industrial occupations,
and to upgrade or re-train workers employed in industry.

CHAPTER II

SUMMARY OF RELATED STUDIES

Introduction

A follow-up program is the primary instrument used in
the evaluation procedure that a school should promote in order
to determine how adequately its training facilities have
prepared students for the type of employment they have chosen
or where it has failed for those students who have dropped
out of school.

Many times schools are negligent in finding

out how the majority of their graduates are employed, how
much value their training has been to them on the job, and
what training they have found a special need for which was
not stressed or given in their program.

Only through the

graduates can this be determined.

Importance of Follow-Up Studies

It is not the purpose of this study to show the
importance of follow-up in an educational program.

It

will be assumed that follow-up is a significant part of an
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institutional program.

However, to support the assumption

of the importance of follow-up, several authoritative sources
will be included.
An article by Robert Pace, entitled "Follow-up
Studies of College Graduates", shows how such studies measure
the educational product in American and world society.-*The follow-up study tries to measure the
educational product after he has left school.
The potential impact and challenge of such studies
come, in part, from their necessary breadth
for we are dealing now with adults as citizens,
men and women whose activities are important in
our American and world society.^
The North Central Association discusses follow-up
under Section IV on student personnel service:
Higher institutions in which students have been
trained for definite places in society should main
tain a friendly interest in those student after they
graduate. The placement services of the institution
should be extended to deserving graduates who have
been out of college for several years. This is a
service often needed in times of shifting occupational
status, widespread unemployment, and technological
conditions.

Robert C. Pace, "Follow-up Studies of College
Graduates," Growing Point In Educational Research.
(Washington, D. C.: American Educational Research Associ
ation, 1949).
2Ibid..

p. 285.
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Another reason for such a follow-up program, a
very vital reason to the institution, is that in
the last analysis the most realistic measure of the
effectiveness is the degree of success which comes
to its graduates after they leave the institution.
While precise measurement of success are not avail
able, and although other factors than college train
ing contribute to an individual's success, much can
be learned by the institution about its whole edu
cational program by a thorough going study of what
is happening to its graduates.^
Follow-Up Studies Have Certain Limitation
Although follow-up is a significant part of an edu
cational program, it is not the sole answer to curriculum
evaluation and need.

Follow-up is only one of many methods

of curriculum evaluation.

The following quotation illustrates

the limitation of follow-ups as a means of curriculum evalu
ation.
In the review of educational research, Eurich, Pace,
and ziefeld give four criticisms of evaluation studies:
1.

The instruments used are not adequately
appraised.

3
North Central Association of Colleges and Secondary
Schools, Commission on Institutions of Higher Education,
Revised Manual of Accrediting. VI, "Student Personnel Service,"
(Chicago: The Association, 1941), p. 15.
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2.

The direct contribution of the school and
colleges is not isolated from contributions
of other experiences.

3.

Elaborateness of studies is discouraging to
many school systems and institutions that desire
to make an overall evaluation of their program.

4.

Evaluative studies do not reveal contributions
to development of the individual.4
Related Studies

As the writer undertook this study it was deemed
advisable to review other follow-up studies.

There have

been many similar studies completed which were related to
some aspect to this investigation.

Many of these were

follow-up studies on the high school level, as well as on the
college level, written in different areas of study.

Only

those directly related to this investigation were included.
In 1959, Martin E. Gonser made a study of Industrial
Arts majors.

Gonser was concerned with the effectiveness

4
A. E. hunch, R. C. Pace, and E. Ziegfeld, "Evaluative
Studies," Review of Educational Research, XII. (December,
1942), p. 530.
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of the training received at Kansas State Teachers College,
Pittsburg.^

in reviewing the data one would conclude that

the graduates were well pleased with their training due to
the fact that 90% of the respondents were employed.
In 1953, Gerald D. Raines also made a study of the
graduates from 1946 to 1950 from Kansas State Teachers
College.

His study was concerned with the graduate's

opinions of courses taken at the institution and suggestions
as to how the Industrial Education Program could be improved.
One of the points made by Mr. Raines, which are pertinent to
his study was "of the professional Industrial Arts courses
taken by the graduates major criticisms centered around the
method presentation.

Some felt that there was considerable

overlapping in some courses, and that courses might be made
more practical in nature.

5
M. E. Gonser, "A Follow-Up of Graduates with Major
in Industrial Education From 1946-1959". (Unpublished
Master's Thesis, Kansas State Teachers College, Pittsburg,
Kansas, August, 1960),pp. 1-2.
6
G. D. Raines, "A Follow-Up Study of Graduates of
Kansas, 1946-1950 with Major in Industrial Education".
(Unpublished Master's Thesis, Kansas State Teachers College,
Pittsburg, 1953), p. 33.
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Both Raine and Gonser pointed out the need for con
tinuing follow-up and mentioned the overlapping and imprac
tical nature of some courses.
In 1950, Ronald R. Bauer made a study of Industrial
Education majors to determine the need for guidance services,
curriculum revision, and services to the graduates.

From Mr.

Bauer findings he concluded that:
1.

The fact that 85.5 per cent of the respondents
are employed in the teaching profession indicated
that one of the main objectives of the school
is being achieved.7

2.

The placement services for the graduating seniors
should be improved and increased.8

3.

Sufficient opportunity to do student teaching
was considered under-emphasized.9

Dr. Samuel Robert Collins made a study of the Vocational
Industrial Education Program at Prairie view A&M College while
completing his doctorate's degree at the University of
California in 1962.

One of the purposes of his study was to

7
R. R. Bauer, "A Follow—Up Study of the Industrial
Education Graduates From the Stout Institute, 1946-1949."
(Unpublished Master's Thesis, Stout Institute, Menomonie,
Wisconsin, 1950), p. 89.
8Ibid.,

p. 90.

glbid.,

p. 92.
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discover the employment status of recent graduates of the
Vocational Industrial Education Department.
Collins found that from the data obtained, 42 per cent
of the graduates involved in his survey were not employed in
their major trade areas, and of this number 35 per cent had
at no time been employed in their major areas.

Comments by

the graduates showed that the reluctance of employers to hire
persons without previous work experience was the primary
reason for their failure to secure employment.

As a result

of these and other data, he concluded that the graduates had
not been highly successful in securing employment.10
The opinions of individual educators and an accred
iting agency have shown the follow-up study to be a very
important part of every educational institution.

Such

studies may reveal many of the problems met by teachers on
their jobs.

Furthermore, the studies may help the college

to evaluate the effectiveness of its program.

S. R. Collins, "A Study of Vocational Industrial
Education Program at Prairie View A&M College". (Unpublished
Doctor's Dissertation, University of California, Los Angeles,
1962), pp. 1, 101.

CHAPTER III
PERTINENT INFORMATION CONCERNING PRAIRIE VIEW
AGRICULTURAL AND MECHANICAL COLLEGE AND
THE HISTORY OF THE SCHOOL OF
INDUSTRIAL EDUCATION AND TECHNOLOGY
In order that the reader might better understand the
findings of this study it is important that some basic facts
be presented dealing with Prairie View Agricultural and
Mechanical College and the School of Industrial Education
and Technology.

Basic Information Concerning Prairie view
Agricultural And Mechanical College
Prairie view A and M College is located in Waller
County, forty-six miles northwest of Houston, on a 1,385
acre campus.

The total value of the physical plant as of

May 31, 1968 was $17,560,651.50.
population of about 5,000.

The community has a

Purpose
Three separate and distinct functions of Prairie
View A and M College are clearly set forth in State and
Federal Acts for its establishment and support.
First, it is a college for the preparation and
training of teachers.
Secondly, it is a four-year college offering Liberal
Arts and Scientific Curricula.
Thirdly, it is a Texas Land Grant College providing
opportunities for training in Agriculture, Home Economics,
Engineering and related branches of learning.
In addition, the institution offers training in
Health and Education so that it may give to the State
professionally trained nurses and provide opportunities for
observation and practice to newly graduated students of
medical colleges.
Prairie view A and M College attempts to serve the
•citizens of Texas at the point of their greatest needs and
endeavors to bring the students' training into closer
relationship with life's occupations.
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The central theme of the philosophy of the institution
is that education must have the objective of making a worth
while life and respectable living.
Instructional Organization
The institution is organized for instruction into
seven major divisions as follows:
The School of Agriculture
The School of Arts and Sciences
The School of Engineering
The School of Home Economics
The School of Industrial Education and Technology
The School of Nursing
The Graduate School
The college is a member of The Southern Association
of Colleges and Secondary Schools, and has received reendorsement and full approval of the National Council for
Accreditation of Teacher Education.1

1Prairie

view A And M College 1967-68, p. 9.
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The History of The School of Industrial Education
And Technology at Prairie View Agricultural
And Mechanical College
From its inception in 1876, Industrial Education has
been a vital part of the philosophy of the college.

The

first "Industrial Education" showed great evidence of General
Samuel Armstrong's philosophy of education which was prevalent
in the south immediately after the Civil War.

General

Armstrong believed that selected Negro youth should be trained
to teach and lead less fortunate members of their race.

It

was his belief that these youths should be taught respect for
labor, taught to replace stupid drudery with skilled hands,
and taught to build an industrial system not only for selfsupport and intelligent labor, but also for the sake of
character.

General Armstrong's philosophy was evident

through the program of training which he inititated and opera
ted at Hampton Institute, Virginia.
It is evident from the records that the first decade
of

Industrial Education" at Prairie view was used more for

character building and discipline than for technical achieve
ment.

During this period, however, much consideration was
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given to the technical goals of Industrial Education.

In

September, 1888, the college was authorized to organize three
full-fledged technical departments:

The Mechanical Depart

ment, the Agricultural Department, and the Girl's Industrial
Department.

Duties in these technical departments were

required of all students enrolled in the college.
The Mechanical Department began its operation with
the erection of a brick workshop which contained benches
for 36 students and 24 complete sets of bench woodworking
tools of the latest and best patterns obtainable.

The

students were given one and a half hours practice daily with
one hour each day being devoted to classroom instruction.
Goss' Bench Work in Wood was the textbook used in the first
class in the Mechanical Department.
A sewing room was provided and contained seven of the
latest machines with table, patterns, charts, scissors, etc.
The girls enrolled in this department received textbook
instruction and training in cutting and making garments.
They were also taught new ways of making the home pleasant
and attractive.
Plans were made in 1888 to add courses in Blacksmithing to the curriculum of the Mechanical Department.
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However, it was not until 1895 that these plans were realized.
By 1900, the work of the Mechanical Department had been divi
ded into three areas, namely:

Woodwork, Ironwork and Drawing.

In 1901 Principal E. L. Blackshear recommended to the
Board of Directors that students at Prairie view be permitted
to choose between taking a normal course to prepare for teach
ing, or an industrial course to prepare for one of the trades.
This recommendation appealed to the Board, and by 1902 priv
ilege was granted to enroll students who desired to devote
the greater portion of their time to learning a trade.

By

this time, Carpentry and Broom and Mattress Making had been
added to the curriculum for boys; Millinery and Cooking had
been added for girls.
This success of this program resulted in action being
taken to enlarge the scope of trade training.

In 1915, the

name of the department was changed to the Division of Mechanic
Arts and the following Industrial Education courses were
being offered:
1.

Blacksmithing

4.

Carpentry

2.

Wheelwrighting

5.

3.

Cabinet Making

Laundry and Dry
Cleaning
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9.

Tailoring

&.

Hat Making

7.

Shoe Making

10.

Power Plant Machinery

8.

Printing

11.

Plumbing

Automobile Mechanics was added to the curriculum in
1919 as an outgrowth of the War-Training Program conducted at
Prairie view during World War I.

This course was designed to

prepare mechanics for the care, operation, and repair of trac
tors, stationary gas engines, and automobiles.

Courses in

masonry, electricity, and painting were added to the curric
ulum between 1928 and 1933.
As advancements were made in the areas of Industrial
Education, the public and private schools of the State
requested more specially trained teachers for these industrial
areas.

The demands for teachers resulted in the development

of a degree curriculum in Industrial Education.
A Bachelor of Science Degree Program was authorized
in 1930 and a Master of Science Degree Program was established
in 1937.
The National Youth Administration Program at Prairie
View was organized in 1936.

This project was originally

designed to aid both boys and girls in securing experience
in some desirable field of work.

Students in the industrial
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areas were taught to make repairs about the house, the funda
mentals of Elementary Mechanics, Shoe Repairing, Dry Cleaning,
and other service occupations.
In 1942, the National Youth Administration enlarged
its program and organized a training center for instruction
in the critical occupations for support of the war effort.
This expanded program included training in Welding, Mechanics,
Pipe Fitting, Machine Operation and Molding.
During the period 1915 to 1950, the Mechanic Arts
Division had two rather loosely fitted curricula.

One was

called Industrial Education and the other Engineering.

While

many excellent students graduated from these programs, they
were not specifically trained for either Industrial Arts
Education, Engineering, or Industrial Trades.

Their training

was a hybrid of all three areas.
In 1950 the college was reorganized and the Division
of Mechanic Arts was changed to the School of Engineering.
Curricula were offered in five branches of Engineering,
Industrial Arts Education, Industrial Vocational Teacher
Training, and terminal curricula in Industrial Trade areas.
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During this period, persons specifically educated in each
of these areas were added to the staff and each area began
to take on a distinct character.
The Industrial Education Program was allocated to the
School of Engineering until 1952 when President E. B. Evans
established a Division of Industrial Education separate from
the School of Engineering.

This reorganization provided an

opportunity for both Engineering and Industrial Education to
develop greatly improved programs.
The period 1952 to the present represents one of
substantial growth and development in Industrial Education.
The enrollment in the division has climbed steadily each
year from 139 students in 1952 to more than 340 students in
1961.

The greatest improvement in the Industrial Education

Program has probably been in the quality of the staff.

In

1952 there were twenty-six persons on the staff; three with
Master's Degrees, eleven with Bachelor's Degrees and twelve
with no degrees.
the staff:

Currently, there are nineteen persons on

two with Doctorate Degrees, sixteen with Master's

Degrees, (four are currently working on the Doctorate Degree),
and one with a Bachelor's Degree.
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From 1952 to 1960 the division offered curricula in
Industrial Arts Teacher Education, Industrial Vocational
Teacher Education, and sixteen terminal programs of Voca
tional-Technical Education.
ized into:

In 1960 the division was reorgan

(1) A Department of Industrial Teacher Education

which includes a curriculum in Industrial Arts Education and
one in Industrial Vocational Teacher Education; (2) A Depart
ment of Industrial Technology with curricula for training
industrial technicians at the Bachelor's Degree and certifi
cate levels; and (3)

A Department of Vocational-Technical

Education with curricula for industrial training in VocationalTechnical areas.
Other significant changes in the division since 1952
included the establishment of (1)

A Charter Chapter of Epsilon

PI TAU, Inc. (Beta Iota Chapter, 1962), The International
Honorary Professional Fraternity in Industrial Arts and
Industrial Vocational Education.

(2)

The department's name

changed from the Division of Industrial Education to the
School of Industrial Education and Technology.

Improvements

and advances in the quality of the instructional program,
financial support, equipment, improved physical facilities,
and professional and public relations.
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The School of Industrial Education and Technology,
like the college of which it is a part, continues to move
forward.

It is eager to meet the technological challenges of

tomorrow.

To assist in this effort, the college administra

tion is currently planning a $2,000,000 Industrial Education
Building.

When this building is realized, it will be another

significant part in the history of Industrial Education at
2
Prairie View A. and M. College.

2

. .
A Petition to Epsilon PI Tau Inc., The International
Honorary Professional Fraternity in Industrial Arts and
Industrial vocational Education, (November, 1961), p. 5.

CHAPTER IV
FINDINGS OF THE QUESTIONNAIRE
This investigation was an attempt to collect and
organize data concerning graduates of the Industrial Teacher
Education Program in the School of Industrial Education and
Technology.

The questionnaire was designed to include items

applicable to this survey.
260 graduates.

The questionnaire was mailed to

Of this number, 92 were returned completed,

22 returned marked address unknown and the remaining 146
were not returned.
Explanation of the responses to the items listed on
the questionnaires are given by two methods.

Responses to

the questions are recorded on tables designed for this pur
pose.

In addition, further explanation of the responses is

recorded in narrative style.
Questions 1, 2, and 3 obtained the name, present
address, and permanent address of each respondent.
Question 4 requested the graduate to indicate in what
capacity he was engaged by checking one or more of the state
ments listed.

The purpose of this question was to determine
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to what extent graduates are employed in their major techni
cal areas, and in other capacities they are engaged.

Part A

asked if the graduate was teaching in his major technical area.
The responses to this question indicated that 52 graduates
were teaching in their major technical area.

Part B asked,

teaching but not in major technical area, (specify).

Eleven

graduates indicated that they were teaching in an area other
than their major technical area.

(See Table I).

The graduates were asked to give the name of school
or employee for whom they worked.

Out of the 81 responses,

73 are teaching in the public school system, 7 are in the
U. S. Army and one employed at the Gatesville State School
for boys.

Of the 73 teaching in the public school system,

68 are located in Texas, 2 in Shreveport, La., Fort Wayne,
Indiana, Washington D. C., and Wilmington, Delaware have
one graduate in their system.

It can be noted that out of

the graduates teaching in Texas the majority of them are
located in the metropolitan areas.

(See Table II).

There were 18 working in their major technical area
null time.

(See Table III).

The w. R.

One working in major technical

Banks

Library

Prairie View A. & M. College

Prairie Vi^or
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TABLE I
TEACHING BUT NOT IN MAJOR
TECHNICAL AREA (SPECIFY)

Area Teachinq

Frequency of Mention

English

1

Woodwork

1

Social Studies

1

Drafting

1

Sheet Metal

1

Mathematics

3

Physical Science

1

Elementary Education

2

11
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TABLE II
NAME OF SCHOOL OR EMPLOYER

Employer
Dallas School District

Frequency of Mention
20

Fort Worth School District

6

Washington D. C. School District

1

Port Arthur School District

5

Wilmington Delaware School District

1

Texarkana School District

1

San Antonio School District

6

Beaumont School District

5

Shreveport Louisiana School District

1

Houston School District

10

Corpus Christi School District

2

Amarillo School District

2

Clear Lake School District

1

Austin School District

2

Tyler School District

1

Waco School District

1
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TABLE II (Continued)

Employer

Frequency of Mention

Wharton School District
Orange School District

2

Gatesville State School

1

U. S. Army

7

Prairie View A. & M. College

1

Fort Wayne Indiana School District

1
81
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TABLE III
WORKING IN YOUR MAJOR TECHNICAL
AREA FULL TIME (SPECIFY)

Area Working

Frequency of Mention

General Metal
Electronics
Food Service
Drafting

4

Bricklayer

1

Woodwork

2

Electricity

2

Machine Shop

1

Cleaning and Pressing

1

Auto Mechanic

4
18

31
area part-time as a sub-teacher.
a Gulf Service Station.
major technical area.
technical area.

One operating a business,

Two were seeking employment in their

Thirteen were working but not in major

(See Table IV).

There were no graduates in

school full time nor housewives.
In reply to question 5, "If you are now working in
your major technical area, what is your job title, and how
long have you held this position?"

The respondents gave 9

different job titles, they had held their position from one
to six years as shown in Table v.
Question 8 which reads, "If you are not presently
working in your technical area, have you ever done so? How
long?"

Twenty-eight graduates responded to this question.

Of this number 13 were presently working in their technical
area and 15 were not.
to eleven years.

The length of time ranged from one day

(See Table VI).

Question 10 asked the graduate to indicate whether or
not they held licenses in any technical area, what area and
were you first licensed?

In reply, 8 of the respondents

indicated they were licensed and 51 were not.

Those that had

licenses received them from the years 1954 to 1967.
VII).

(See Table
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TABLE IV
WORKING BUT NOT IN MAJOR
TECHNICAL AREA (SPECIFY)

Area Working

Frequency of Mention

Draftsman
Shop Foreman
Chemical Lab. Technician

1

Social Worker

1

Operating Service Station

1

Civil Service

1

Management Trainee

1

U. S. Post Office

1

Residential Advisor

1

Psychologist

1

Boy Scout Executive

1

Sheet Metal Worker

1
13
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TABLE V

Job Title

i

m

SJ
0

IF YOU ARE NOW WORKING IN YOUR TECHNICAL AREA,
WHAT IS YOUR JOB TITLE AND HOW LONG
HAVE YOU HELD THIS POSITION?

of Years
5-6
Total
1

3

Draftsman

2

Ericklayer

1

1

Manufacturing Engineering Technician

1

1

Instructor Trainee

1

1

Electrician

1

1

Manager of Cleaners

1

1

Assistant Director, Enson's
Institute of Technology

1

1

7

2

9
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TABLE VI
IF YOU ARE NOT PRESENTLY WORKING
IN YOUR TECHNICAL AREA, HAVE
YOU EVER DONE SO? HOW LONG?

Frequency of Mention
Yes

13

No

15.

How Long
One Day

1

Four Months

1

Six Months

1

One Year

2

Two Years

3

Four Years

2

Five Years

1

Six Years

1

Eleven Years

1

13
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TABLE VII
DO YOU HOLD A LICENSE IN ANY TECHNICAL AREA?
WHEN WERE YOU FIRST LICENSED?

Frequency of Mention
Yes

8

No

51
What Area

Frequency of Mention

Plumbing

3

Brick Masonry

1

Stationary Engineer

1

Electrician

3

8

When Licensed

Frequency of Mention

1954

1

1960

1

1961

3

1962

1

1963

1

1967

1

8
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Question 11 reads as follows:

How soon after graduation

were you successful in securing employment in your technical
area?

It was found that the length of time it took the respon

ding graduates to find jobs after graduation ranged from
immediately to 5 years.

(See Table VIII).

Question 12 and 13 asked the graduates if they had a
Master's Degree, if no, how many hours completed toward Master's
Degree.

The writer felt that it should be noted that this

was the only question that received a 100 per cent response,
(92).

Of the 92, 10 had received their Master's Degrees and

82 had not.

Of this number 54 had completed hours toward

their Master's Degrees.
from 3 to 30.

The number of hours completed was

(See Table IX).

In reply to question 14, "Have you received training
in any area other than your technical area since leaving
Prairie view?

If so, what area of study?

The respondents

gave 16 different areas in which they had received training,
as shown in Table X.
The last sheet of the Alumni Questionnaire contained
space for other comments.

Some of the statements have been

condensed without changing their meanings, as follows:
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TABLE VIII
HOW SOON AFTER GRADUATION WERE YOU SUCCESSFUL IN
SECURING EMPLOYMENT IN YOUR
MAJOR TECHNICAL AREA?

How Long

Frequency of Mention

Immedlately

16

2 Months to 6 Months

14

1 Year to 2 Years

17

3 Years to 5 Years

6
53
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TABLE IX
DO YOU HAVE A MASTER'S DEGREE?
HOURS COMPLETED TOWARD MASTER'S DEGREE?

Frequency of Mention
Yes

10

No

82

Hours Completed

Frequency of Mention

3 Hours
6 Hours

7

9 Hours

8

10 Hours

1

12 Hours

1

15 Hours

3

18 Hours

1

21 Hours

1

24 Hours

3

27 Hours

1

30 Hours

2

34
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TABLE X
HAVE YOU RECEIVED TRAINING IN ANY AREA OTHER THAN
YOUR TECHNICAL AREA SINCE LEAVING PRAIRIE VIEW?

Frequency of Mention
Yes

29

No

49

What Area

Frequency of Mention

Electronic

3

Administration & Supervision

1

Woodwork

1

Elementary Education

3

Guidance

2

Electricity

1

Data Processing

1

Plastic

2

Counseling

1

Mathematics

5

Business Education

1

Engineering

1
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TABLE X (Continued)

Tv7haL

Area

Frequency of Mention

T & I

1

Industrial Arts

1

Science

2

Power Mechanics

3
29
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1.

Even though I have never worked in my technical
area, it has been helpful. I make most of my
girls' clothing including overcoats. Free
hand drawing is also a valuable asset in work
ing in an elementary school.

2.

I think that I received quite an extensive
training program in Plumbing while at Prairie
View.

3.

After my tour of duty in the Army I will accept
a job with Boeing Aircraft Corp. as a welder
trainee.

4.

I will begin working on my Master's Degree after
my tour of duty in the Army.

5.

While in the Army I was trained to be a Surgical
Technician.

6.

Since leaving Prairie View I have finished
De Vry Technical Institute in Electronic
Controls for automation (36 hrs.).

7.

I am working with Civilian Engineers Testing
Equipment developed by civilian industrial
companies.

8.

I have completed two extensive Electronic
Courses here at Fort Mounmouth, N. J.

9.

I have signed a contract for teaching in my
technical area next September in a formerly
all white village high school.

CHAPTER V
SUMMARY, CONCLUSIONS AND
RECOMMENDATIONS
This study was concerned with an investigation of
graduates of the Teacher-Education Program in the School of
Industrial Education and Technology at Prairie View A&M
College.

Consideration was given to the employment status

of the graduates, the educational advancement of the Alumni
since graduation, the current addresses of the graduates of
the Teacher-Education Program from 1951 through 1966, and
pertinent information concerning Prairie view Agricultural
and Mechanical College and the history of the School of
Industrial Education and Technology.
A questionnaire was developed and mailed to 260
graduates of the Teacher-Education Program.

The purpose of

the questionnaire was to obtain information useful in deter
mining the whereabouts of the graduates and what they were
presently engaged in.

This included data pertaining to teach

ing in or out of their major techanical area.

Working in or
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out of their major technical area full or part-time, opera
ting a business establishment, Master's Degrees, and hours
toward Master's Degree.
Of the 260 questionnaires mailed, a return of 92 or
35 per cent was received.

Responses to the question listed

on the questionnaire were analyzed, and statistical analyses
were made of the responses by means of tabulation and narra
tion.
The data obtained revealed that 48.9 per cent of the
number of responding graduates were teaching in their major
technical area; 11.9 per cent were teaching but not in techni
cal area; 15.3 per cent working in technical area full time;
and 14.2 per cent working but not in technical area.

The

remaining 9.7 per cent were employed in their major technical
area; operating a business, or members of the Armed Services.
The analyses of the questionnaires showed that a
large percentage of the graduates involved in the survey
were teaching or working their major technical area.

This

indicated that the graduates were highly successful in
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securing employment in their major area, not only were they
successful in securing positions, they were also employed in
these positions for a good many years.
Responses given by the graduates regarding the length
of time it took them to secure employment was 57.6 per cent,
ranging from immediately to five years.

This indicates that

the majority of the graduates involved in this study are now
employed.
Responses showed that 10 per cent of the graduates
had received Master's Degrees and 58.5 per cent had completed
hours toward the Master's Degree.

This question was responded

to 100%, the graduates are aware of the importance of advan
cing their education.
CONCLUSIONS
The following conclusions are the results of this
study:
1.

The responses to the questionnaire were not as
good as anticipated.

2.

The fact that most of the graduates are teaching
Industrial Education indicates that the School of
Industrial Education and Technology is achieving
the objective of preparing teachers.
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3.

Most of the graduates that responded were
employed.

4.

Of those that are working in their technical
areas, the largest percentage were working
in the area of drafting.

5.

The majority of the graduates were able to
secure jobs immediately after graduation.

6.

The graduates have held their positions for a
number of years which indicates that the train
ing they had received was sufficient.

7.

In view of interest shown in graduate work
and due to the write-in comments made in this
regard, it can be concluded that advanced work
leading to a Master's Degree was desired by
many graduates.

The School of Industrial Education and Technology at
Prairie view A&M College from 1951 through 1966 did a com
mendable job according to the respondents.

The writer feels

that during this period the lack of adequate finances, facili
ties and equipment was no doubt a hindrance but the department
grew in spite of these obstacles.

The positions attained and

the accomplishments gained by its graduates speak for the
worth of the School of Industrial Education and Technology
at Prairie view A&M College.
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RECOMMENDATIONS
The following recommendations seem to be warranted
from the findings of this study:
1.

An effort should be made in some manner to
locate the 146 graduates who did not return
the questionnaire.

2.

That the department should initiate an annual
follow-up study of its graduates.

3.

It took some graduates as long as five years
to secure employment, an effort should be
made to determine why.

4.

Develop a program whereby the department would
help re-locate its graduates who are not pleased
with their present jobs.

5.

Continue in its effort to equip the department
with the best of equipment and staff so that it
will be able to graduate better students.

6.

Finally, the following suggestions are present
for further study:
a.

Graduates' comments on education course
taken.

b.

What courses taken were of the most value
and which ones were of the least?

c.

That a questionnaire be developed and mailed
out to all areas of industry all over the
United States to determine the type of
employees they are looking for.
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d.

What relationship has the integration of
schools had on the employment of the
graduates?

e.

What type of information should be included
in a publication prepared especially for
Industrial Education graduates?
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APPENDIX

51
P. O. Box 2153
Prairie View A&M College
Prairie view, Texas
September 5, 1967

GREETINGS:
I am presently engaged in a Study of the Teacher-Education
Program in Industrial Education at Prairie view Agricultural
and Mechanical College. I am attempting to collect pertinent
information about each graduate which will include his current
address, employment status, educational advancement, etc.
Please help me in this endeavor by filling out the enclosed
questionnaire. The information you give will be used for
statistical purposes and for compiling an up-to-date roster
of our graduates.
A return envelope is included for your convenience, and you
are asked to return the questionnaire within five days of
the date received.
Thank you for your cooperation in this matter.
Very truly yours,

Lorenzo L. Tramble
LLT:am
Enclosures:

2

52
P. O. Box 2153
Prairie View A&M College
Prairie View, Texas
September 15, 1968

Dear Alumni:
Earlier this month a questionnaire pertaining to a Study of
the graduates from the School of Industrial Education and
Technology at Prairie View was mailed to you. You were asked
to complete the questionnaire and return it to me within
five days.
Your immediate compliance is needed to complete this phase of
the study. Please complete the questionnaire and return to
me at the earliest possible time.
If you have already complied with this request, please
disregard this notice.
Thanking you for your immediate attention to this matter, I
am
Very truly yours,

Lorenzo L. Tramble
LLT:am
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A STUDY OF GRADUATES OF THE TEACHER-EDUCATION PROGRAM
AT PRAIRIE VIEW AGRICULTURAL AND MECHANICAL COLLEGE
ALUMNI QUESTIONNAIRE

Greetings:

As a former student of Prairie view Agricultural and Mechani
cal College, the School of Industrial Education and Technologyis interested in determining your where-abouts and what you
are presently engaged in. The data collected will be used for
disseminating information to our former students and improving
our program in Industrial Education.
Please fill out this questionnaire carefully and completely
and return within five days of the date received to:
Lorenzo L. Tramble
P. O. Box 2153
Prairie View, Texas

Mr.
Mrs.
Miss
1.

(Circle one)

Name:
Last

2.

First

Maiden

Present Address:
Street and No.

3.

Middle

Permanent Address:

City

State

(Where you may always be reached)

-2-

4.

What are you now doing?

(Check one or more)

a.

Teaching in major technical area

b.

Teaching, but not in major technical area
(Specify)

c.

Name of school or employer
Address

City

State

d.

Working in your major technical area full time
(Specify)

e.

Working in your major technical area part time
(Specify)

f.

Operating a business in technical area
(Specify)

g.

Seeking employment in technical area
(Specify)

h.

Working, but not in major technical area
(Specify)

i.

In school full time

k.

Other (Specify)

5.

If you are now working in your technical area, what is
your job title?

6.

How long have you held this position?

7.

Give name and address of your employer

8.

If you are not presently working in your technical area,
have you ever done so? Yes
No
Length of time

-3-

9.

10.

Name and address of former employer,

Do you hold a license in any technical area?
No

Yes

If yes, please specify:

When were you first licensed?
11.

Hew soon after graduation were you successful in securing
employment in your technical area?

12.

Do you have a Master's Degree?

13.

Hours completed toward Master's Degree

14.

Have you received training in any area other than your
technical area since leaving Prairie view?
If so, what area of study

15.

Other Comments:

Yes

No

.

